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SCH Conference moves into the future

The 2017 Senior Cooperative
Housing Conference was held
May 1-2 in Bloomington, Minn.
This year’s event featured the
theme: “Co-op Living: Moving
into the Future”. The one-of-akind conference was hosted by
Cooperative Network and the
Senior Cooperative Foundation
and attracted a record attendance
of more than 325 participants
to the country’s heart of senior
housing co-op development. Sixty

114

cooperatives from six states were
represented at the event, as well
as 35 professional associations
and five representatives from
Minneapolis and Chicago
HUD (Housing and Urban
Development) offices.
Dennis Johnson, President
of the Senior Cooperative
Foundation, provided a
presentation of senior housing
cooperatives statistics and
updates (highlighted at right).

SENIOR HOUSING
COOPERATIVES

7,125

Cooperative Network urges congressional
opposition to HUD policy on age restrictions
Over the past several
months, members of Minnesota’s
congressional delegation have
been made aware of a recent
situation with the United States
Department of Housing and
Urban Development (HUD) that
stands to have a major effect
on senior housing cooperatives
throughout the Upper
Midwest. During the previous
administration, HUD established
a policy which now precludes
senior housing cooperatives from
restricting occupancy to seniors,
making these communities
functionally indistinguishable
from any non-age restricted
multi-family housing community.
Cooperative Network
informed members of the
delegation that HUD’s policy
creates an entirely new class of
protected individuals that has
effectively eliminated seniors’
ability to live among their peers.
Under the express terms of the
Fair Housing Act (FHA), HUD

does not have the legal authority
or standing to create policies or
regulations that violate the Act.
On behalf of the thousands
of Minnesotans who reside
in the over 80 senior housing
cooperatives throughout the
state, Cooperative Network
respectfully requested the
members of Congress to
encourage HUD to abandon
this new internal policy. In
addition, the Cooperative
Network Resolutions Committee
recently adopted a resolution
encouraging HUD to abandon
this new policy. The full
Cooperative Network board
will make a final decision on
this resolutions at the 2017
annual meeting to be held this
November in St. Paul, Minn. If
you have any questions on this
policy or would like to know how
you can take action to assist
in opposing it, please contact
Cooperative Network at
(651) 228-0213.
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At the first SCH Conference,
just 50 senior housing
cooperatives existed.

Data presented at the 2017 Senior Cooperative
Housing Conference

SCHPC Annual Meeting
The SCH Purchasing
Cooperative Annual Meeting
was held Monday, May 22, 2017.
Applewood Pointe Cooperative of
Roseville, Roseville, Minn. hosted
the meeting. Representatives from
14 SCHPC stockholders attended
the meeting – including 12 senior
housing cooperatives.
Dennis Johnson presented the
audited financial statements as of
Dec. 31, 2016.
Sandra Thompson, Board
President, presented the
president’s report highlighting
the preferred vendor selection
process and SCHPC’s focus
on vendors providing the best
value – not necessarily the least
cost. She encouraged member
boards of directors to set direction
and requirements for staff and
committees to use the SCHPC

preferred vendors. She noted that
the priority for this year is to review
and evaluate current programs to
assure they are meeting member
needs. SCHPC members will be
requested to provide input and
comments on programs and
vendors for this process.
Dennis Johnson, Executive
Vice President, presented a
management and operations report
including a program overview.
There are currently 22 senior
housing cooperative members (two
in Iowa) representing 1,790 living
units. SCHPC has developed a new
website which should soon go live
and Johnson introduced the new
website and the various pages.
There will be a public page with
general program information and
contact forms. The “member only”
page on the new website will be

password protected and generally
accessible only to the manager and
the designated representative for
each cooperative. It will contain
the specifics of each preferred
vendor program and the contact
information. Johnson used the
member only page and reviewed
each of the preferred vendor
programs. As new programs are
added or existing programs are
changed, the member only page
will be updated and an email
notification sent to the manager
and designated representative
advising them to review the
member only page for the change.
Val Negaard, Greenhouse
Village Cooperative, and Sandra
Thompson, Gramercy Park
Cooperative of St. Paul, were reelected directors for three-year
terms.

Thirty-three senior housing
cooperatives representing over
2,200 living units participated
in the 2016 Operating Expense
Analysis conducted by the Senior
Cooperative Foundation. Both
the number of cooperatives and
the number of units increased
compared to the prior year.
The analysis results were
compared in three different
exhibits: Exhibit I presented the
data submitted from the Expense
Worksheet of each Cooperative.
The analysis identifies the size
range and whether it is a metro
or a non-metro Cooperative.
Exhibit II presented the data
in an overall average per unit
format and identifies the average
expenses per unit per size range.

Exhibit III presented three charts:
(A) is a summary of the average
expense data for each of the
broad categories each year. (B)
is a summary of the average
expense data for each of the
size ranges. It also identifies the
averages per units for all units
participating in the given year. The
third chart presented the number
of cooperatives and living units
participating each year.
The accompanying chart shows
the average costs per unit per
year over the past 10 years. The
decrease in the 2009 numbers
is due to fewer and smaller
cooperatives participating.
Cooperatives classify some
expenses differently so there may
be some inconsistency in individual

category totals. The Expense
Worksheet used to provide the
data to SCF is useful for collecting
comparative data and improving the
usefulness and consistency in the
results.
Names of participating
cooperatives were not disclosed in
the analysis results. Results were
mailed to those Cooperatives
that participated in the Analysis
and are available to new housing
cooperatives to compare their
expenses and budgets to those of
existing cooperatives.
SCF wishes to thank all the
cooperatives that participated.
SCF will be conducting the analysis
again in 2018. More information on
this study is available by contacting
Travis Johnson at 651-310-0226.

2016 Operating expense analysis
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CO-OP COUNSEL'S CORNER
Is your cooperative’s criminal background policy HUD-compliant?
By Joe Nemo III and Mike Nemo, Attorneys at Law

M

ost senior cooperatives
have some form of criminal
background policy. These policies are
often memorialized in a cooperative’s
bylaws or through formal written
policies adopted by the cooperative’s
board of directors. Less frequently,
these policies are informally developed
through ad hoc, case-by-case
practices. Historically, some criminal
background policies in multi-family
housing settings not exclusive to senior
housing cooperatives, have rendered
applicants for occupancy in a housing
project ineligible for a broad spectrum
of reasons, including being convicted
of, or merely charged with, a “crime,”
regardless of whether that “crime”
was a misdemeanor or a felony and
regardless of when the “crime” occurred
or what rehabilitative acts the individual
may have undertaken in the years
subsequent to the “crime.”
In April 2016, HUD issued a
memorandum outlining guidance on
the use of criminal records by housing
providers. The rationale underlying that
memorandum is HUD’s determination
that because of widespread racial and
ethnic disparities in the U.S. criminal
justice system, criminal history-based
restrictions on access to housing are
likely to disproportionately burden
African Americans and Hispanics.
The Fair Housing Act, as outlined in
prior editions of the Co-op Counsel’s
Corner, prohibits intentional housing
discrimination and housing practices
that have an unjustified discriminatory
effect because of race, national origin
or other protected characteristics.
Although the Fair Housing Act does
not prohibit housing providers from
considering criminal history information
when making housing decisions, HUD’s
memorandum notes that arbitrary and
overbroad criminal history-related bans
are likely to lack a legally sufficient
justification. Thus, reasons HUD, a
discriminatory effect resulting from a
policy or practice that denies housing

to anyone with a prior arrest or any
kind of criminal conviction cannot be
justified and, therefore, violates the Fair
Housing Act.
According to HUD, policies that
exclude persons based on criminal
history must be tailored to serve
the housing provider’s substantial,
legitimate, nondiscriminatory interest
and take into consideration such
factors as the type of crime and the
length of time since the conviction.
HUD notes that where a policy or
practice excludes individuals with only
certain types of convictions, a housing
provider will still bear the burden of
proving that any discriminatory effect
caused by such policy or practice is
justified. Such a determination must
be made on a case-by-case basis. A
housing provider that selectively uses
criminal history as a pretext for unequal
treatment of individuals based on race,
national origin, or other protected
characteristics necessarily violates the
Fair Housing Act.
Four important points can
be taken from HUD’s guidance
memorandum. First, a cooperative’s
criminal background policy must be
applied equally to all applicants and
not as a pretext for unequal treatment
of some individuals based on race,
national origin, or other protected
characteristics. Second, a cooperative’s
criminal policy must ultimately be
designed to assist in protecting the
cooperative’s residents and the
cooperative’s property and the policy’s
various provisions must be tailored
to that end. Third, a cooperative
cannot, through its policy, exclude
people merely because of a prior
arrest without conviction because
an arrest, without conviction, is not a
reliable basis on which to assess the
potential risk to the cooperative’s
residents or its property. Fourth, where
an applicant has been convicted of a
crime, the criminal policy in evaluating
the potential risk to the cooperative’s
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residents or property, must be applied
on a case-by-case basis and take into
account the nature and severity of the
conviction, the duration of time that
has passed since the conviction, and
what rehabilitative or other activities
the individual has undertaken since
the conviction. Not all crimes are equal
in the eyes of HUD. Therefore, any
appropriate determination of whether
a criminal history poses a danger to
a cooperative’s residents or its/their
property must necessarily involve a
case-by-case determination taking
these various factors into account.
If your co-op’s criminal background
policy does not satisfy this threshold,
it should be updated to become
compliant with HUD’s guidance
memorandum. For further information
regarding the full text of HUD’s
guidance memorandum, please visit the
following link: http://bit.ly/2sN9kNX

Co-op Living: Moving into the Future
2017 Senior Cooperative Foundation award recipients announced
Dawn Munce was selected
to receive the 2017 Leadership
Award and Ruth Baker and Arthur
Bourgeault were selected to receive
the 2017 Spirit Awards sponsored by
the Senior Cooperative Foundation.
Recipients of the Senior
Cooperative Housing Leadership
Award are selected for their
contributions to senior cooperative
housing based on demonstrated
statesmanship, innovation, personal
commitment, leadership and vision.
The Senior Cooperative Housing
Spirit Award honors individuals
who make unique, significant and
innovative contributions to their
cooperative. Recipients are selected
for their specific contributions to
enhance the cooperative lifestyle and
provide benefits to the cooperative’s
members.
The directors of the Senior
Cooperative Foundation acting as
the selection committee were deeply
gratified by the diversity and the
extraordinary quality of this year’s
nominations for both awards. The
award recipients were honored at an
Awards Luncheon on Monday, May
1 during the 2017 Annual Senior
Cooperative Housing Conference.

2017 Leadership Award Recipient
Dawn Munce is Director of
Management Services for Realife
Management Services. She is
responsible for 12 senior housing
cooperatives and responsible
for staff hiring and management,
board liaison between staff, board
and members and coordinates all
continuing education and training
for Realife Management Services
Resident Service Managers. Dawn
has been involved in senior housing
cooperative development and
management for over 17 years. She

is a member of
the annual senior
cooperative
housing
conference
planning
committee,
participated
in topical
workshops,
active in the
senior housing
cooperative
council and a
Above, Dawn Munce and Arthur Bourgeault are presented with
member of the
the 2017 Leadership Award and 2017 Spirit Award, respectively by
Community
Dennis Johnson, Senior Cooperative Foundation President. Ruth
Associations
Baker, who was unable to attend the conference, receives her 2017
Institute. Dawn Spirit Award from Mike Samz, below.
has exhibited
a long-term
commitment and devotion to the
communities and professionals of the
senior cooperative housing industry.
Her experience as a cooperative
manager and working with senior
housing cooperatives has been
a significant contribution to the
success of this sector.

2017 Spirit Award Recipients

Ruth Baker is a 16-year member
of Calvary Center Cooperative in
Golden Valley, Minn. Ruth carries a
positive energy with her and uses it
to influence members to participate
in committees and keep Calvary
Center Cooperative moving forward.
She has had an interest and ability
to participate in and chair many of
the cooperative’s committees. Ruth
served on the board of directors for
six years and as board president.
She was a member of the marketing
committee and served as chairperson.
While no longer a committee member,
she continues to occasionally lead
tours. When Calvary Center needed
more office help, Ruth accepted an

invitation from the building manager
and now helps support the office staff
answering calls and speaking with
potential members. Her 16 years of
cooperative participation has given
her the ability to look ahead. She is
positive, committed, motivated and
experienced.
Arthur Bourgeault and wife
Margaret became charter members
of Gramercy Park Cooperative at
Lake Shore Drive in Richfield, Minn.,
when it opened in 2000. Art has been
involved in the success of
Award Winners continued on page 6

Live Long, Die Healthy
Personal life-style tips from "That Guy Nurse"

This year's
SCH Conference
featured a
presentation
by John D.
Shier, RN, PhD,
who provided attendees with the
following tips on how to "Live Long,
Die Healthy":
• Regular vigorous exercise at least
three to five times per week, each
lasting at least 20 to 30 minutes.
• Reducing the fat content of the
diet to no more than 25 percent of
calories consumed.
• Controlling weight within
healthy limits through the
management of caloric intake and
regular exercise.
• Smoking is absolutely prohibited
if one desires a long and healthy life.
• Alcohol can have positive health
benefits for persons who are neither
alcoholic or allergic to alcohol,
who have no religious or ethical
objections to imbibing and who can
drink sensibly and with moderation.
• It is important to research family
medical history at least to include
parents, aunts and uncles, cousins
and siblings.
• Stress must be recognized and
dealt with.
• The practice of everyday
safety at work at home and while
recreating is important. Seat belts,
safety helmets and life jackets is
strongly advised whenever their use
is appropriate.
• Preparing and enacting a durable
power of attorney for health care
(DPOA) is vital given that, without
other direction, the primary function
of the American medical system is to
prolong the life of the patient.
To learn more about "That Nurse
Guy" visit www.thatguynurse.com.

SCF Silent Auction Fundraiser a success

Support the
Senior Cooperative
Foundation!

SENIOR COOPERATIVE

HOUSING

GOLF
The Senior Cooperative
Foundation’s (SCF) 10th Annual
Silent Auction Fundraiser was
held in May in conjunction with
the annual Senior Cooperative
Housing Conference. This year’s
auction raised $1,459 from 31
donations. The proceeds from
the silent auction go primarily
for scholarships for cooperative
members or managers to attend
the conference and to help
support the various projects

SCF does for Senior Housing
Cooperatives and their members.
The board members of SCF
wish to extend their thanks and
appreciation to everyone who
contributed and bid on items in
this year’s silent auction.
For more information
about the Senior Cooperative
Foundation, please contact
Dennis Johnson at
dennisj@seniorcoops.com or
651-310-0235.

Award Winners
Continued from page 4
his cooperative ever since. He was
instrumental in establishing the
member-led security patrol system
called GEM – Gramercy Emergency
Member – a group of volunteers who
take turns patrolling the common
areas of the building every night. Art
assisted in getting the Gramercy inhouse grocery store off the ground
in February 2001 and has managed it
since 2003. He served on the Board
of Directors for 12 years serving as
treasurer and liaison to the finance
committee. The years he was not
on the board, he served on the
finance committee. Working with the
property manager, he reviews and
approves daily invoicing and accounts
payable. With the finance committee,
he reviews the monthly financials, and
developing the annual budget and
long range planning each year. He has

initiated and overseen the refinancing
of the cooperative’s mortgage twice.
His contributions and character have
influenced countless members and
have contributed greatly to making
his cooperative a physically and
financially sound place to live.

Mark your calendar
Aug. 28 — SCF Golf Tournament at
Greenhaven Golf Course
Sept. 13 — SCH Council Mtg. Aquila Commons, St. Louis Park
Nov. 14-15 — Cooperative Network
Annual General Meeting, St. Paul,
Minn.
Dec. 5 — SCH Council Mtg. Summerhill Cooperative of
Maplewood
For more information about these events,
contact Vicky Chaput at (651) 280-4900.

GREENHAVEN GOLF COURSE

ANOKA, MINNESOTA

AUGUST 28, 2017
Contact Dennis Johnson at
(651) 310-0235 or
dennisj@seniorcoops.com
to register.

Save the Date!
SCH Conference
April 30 - May 1, 2018
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Network's Senior Cooperative
Housing Council and distributed
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to member housing cooperatives.
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